Job Aid:  Cognitive Test Construction

Based on the content and instructional objectives, select a question type that is appropriate for the cognitive level you want to assess . . .
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. . . consider the advantages of each question type . . .
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. . . as well as the disadvantages of each question type . . .
[image: image3.png]Short
Answer

Multiple
Choice

0/50 chance if guess ed to the lowest e consumi Scoring more difficult Difficult to score Same issues as short
8 levels construction g reliably answer
Presumes only two terogeneous bject to over Limited to shol Time consuming to
likely answers content is easier erpretation responses answer
ted range Match based on Time consuming to Response may stray
process of elimination Assisted recall More subjective score offitopic

True False Matching Completion Essay





. . . then construct your questions considering these rules of thumb. . .
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Appendix 1: Performance Assessment as an Alternative to Written Cognitive Test
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	Performance Based Assessment Examples

	Examples
	Instrument Overview
	Assessment Focus

	
	
	Product1
	Process2

	Direct Testing
	Measures:  Learner’s level of skill in achieving desired outcome during direct observation of performance
Carefully Consider: Are the testing conditions appropriate?
	(
	(

	Analyses of Results
	Measures:  Products of learner’s actives performed in realistic contexts
Carefully Consider: Are the available data valid indicators of the learner’s performance?
	(
	

	Task Simulation
	Measures:  Learner’s performance of a specific task during a simulated activity.
Carefully Consider:  Is inter-rater reliability (consistency) achieved?  
	(
	(

	Role Play
	Measures:  Learner’s ability to display desired skills in a simulated “real world” setting. 
Carefully Consider:  Are other participants impacting the learner’s reactions?  Is the learner resistant to participating in the role play?
	
	(

	Portfolio
	Measures:  Learner’s skill based on review of prior work product(s) 
Carefully Consider: Do the samples measure the learner’s “best” or “typical” work?  Is this the learner’s own work?
	(
	

	Exhibitions
	Measures: Learner’s ability to execute their skills during a performance for an audience
Carefully Consider:  Are performance measurements and judgments objective?  
	(
	(


1: Product Assessment: To assess the quality of the product resulting from performance
2: Process Assessment: To assess the ability to perform a task 
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